What are the Differences between ANA\C and CNA organizations?

It is not unusual for nurses to ask about the differences between the ANA\C and CNA organizations.  In fact, this is a very good question for nurses to ask.  In many ways, the two organizations support the same health care issues and advocate for the same needs of nurses and patients.  So, where are the differences?  By their structure and mission statements, ANA\C and CNA are very different and each organization serves a distinct purpose for the welfare of patients and nurses.  The one commonality both associations share is their responsibility to protect the work environment for nurses.  

ANA\C is the state member of the professional association, the American Nurses Association.  The organization is similar to the American Medical Association and the American Dental Association in its purpose and mission statements.  The American Nurses Association is a multipurpose professional organization representing the nation's 3 million Registered Nurses through its 50 state and 4 territory constituent associations. ANA, like AMA and ADA, enforces its social contract with the states and nation to provide state of the art nursing care and advance the nursing profession to meet the future health care needs of the country.  ANA sustains the nursing profession by maintaining high standards of nursing practice, promoting the economic and general welfare of nurses in the workplace, projecting a positive and realistic view of nursing, and by lobbying the Legislature and regulatory agencies on health care issues affecting nurses and the public and by developing health care policy.  ANA works directly with the 100 specialty nursing organizations through the Nursing Practice Council to approve all standards of practice for every specialty field of nursing.  ANA works directly with the nursing education organizations of NLN and AACN to approve the curricula of entry level, master’s and doctoral levels of nursing education.  ANA is concerned with the employment issues of nurses and supports legislation to protect the nurses’ health, salaries and benefits in all work places.  Lastly, ANA provides labor union services in several states.

The California Nurses Association (CAN) is a labor union for staff nurses working in several California hospitals and health care agencies.  There are 3 labor unions that represent staff nurses in this state: The California Nurses Association, the State Employees International Union (SEIU) and the United Nurses of California (UAN).  Each organization is approved by the National Labor Relations Board (NLRB) and is monitored by this board in its activities of collective bargaining.  The NLRB mission statement is an independent federal agency created by Congress in 1935 to administer the National Labor Relations Act, the primary law governing relations between unions and employers in the private sector. The statute guarantees the right of employees to organize and to bargain collectively with their employers or to refrain from all such activity in states that have the “right to work” law.  The Act implements the national labor policy of assuring free choice and encouraging collective bargaining as a means of maintaining industrial peace.  CNA describes in their mission statement that they are responsible to nurses in California for their collective bargaining contracts for bedside nurses.  These contracts have produced innovative patient care protections, restrictions on unsafe practices, retirement security for tens of thousands of RNs in the form of secure pension plans and retiree health benefits, and compensation packages for nurses in their contracted health care agencies.

In summary, the ANA\C and CNA organizations have very distinct mission statements, but sometimes lobby for mutual issues that affect nurses in the work environment and the safety of patients in health facilities.  Nurses may belong to both ANA\C and CNA, if they work in a CNA labor contracted health facility.  Nurses working in labor union contracted hospitals will pay dues to CNA, SEIU or UNAC.  These labor unions have the right to bargain for wages, health benefits, pension plans and lobby for any work environment issue that protects nurses and the patients.   Hopefully, all nurses become lifelong members of ANA.   The dues pay for members to receive information pertinent to nursing practice, advancement of their nursing career, and for committee members to perform the duties of the profession authorized by the state and nation.  
