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RESOLUTION
Strategy to Address Nursing Shortage:  Increase Funding for Faculty Salaries



Submitted by the ANA/C Education Division


         Authored by:  Dianne Moore PhD RN CNM MN MPH, 




         Sharon Johnson PhD, FNP, RN 


 

         Diane Alvy RN, MA 
Whereas, there is a projected and current severe shortage of registered nurses in California which will result in negative health outcomes for California citizens, and

Whereas, although California nursing programs are addressing the nursing shortage by enrolling more students in nursing programs the largest number of these are in the community college system offering the ADN so that the need for increased nursing faculty is not being met, and
Whereas, the nursing faculty vacancies in California nursing programs have increased from 4.1 % in 2002 to 6.6% in 2006, and
Whereas, nursing faculty shortages are predicted to be more severe over the next 10 years due to 40.7% of nursing faculty being over the age of 51, and
Whereas, 88% of nursing programs reported that the number one reason for difficulty in recruiting faculty is non competitive faculty salaries, and
Whereas, nursing faculty are required to have extensive clinical experience and graduate nursing degrees, and
Whereas, graduate education is expensive and time consuming, and
Whereas, salaries for experienced, higher educated nurses in clinical settings is significantly higher than nursing faculty salaries in Colleges and University nursing programs, and
Whereas, the low salaries for nursing educators will increase the nursing faculty shortage which will result in limiting the number of nursing students accepted in California nursing programs furthering the nursing shortage with severe consequences for the health of California citizens, 
THEREFORE, BE IT RESOLVED; that the American Nursing Association of California will:

Support activities to increase nursing salaries as one way to address the nursing shortage.
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