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Whereas, studies suggest high levels of distress are evidenced during nursing students’ educational programs, and
Whereas, besides reasons of academic failure, students identify reasons for quitting nursing school are due to high levels of stress, not feeling valued and unmet expectations, and
Whereas, the highest attrition rates tend to be amongst minority groups, and
Whereas, research indicates 2/3 of nurses in California are white, 22% are Asian, 6% Latino, and 4% African-American thus not matching the community demographics. Further research indicates patients do better when they are tended by their own culture, and
Whereas, as the schools recruit, and the diversity of nurses broadens there are no transitional rituals which welcome, affirm and value all students (whether minority or non-minority) on an on-going weekly basis during nurse’s training, and
Whereas, the stress associated with ‘nursing’ is unique in nature compared to other professions. Nursing is commonly compared to that of being in the ‘military’ in that people’s lives are at stake and small errors could result in serious consequences for the life of the patient and the professional career of the nurse, and
Whereas, teachers/supervisors are asked to do two very important jobs simultaneously: teach skills that deal with protecting and saving lives (of patients and their own careers) while providing emotional support. The burden of both jobs needs to be separated so teachers can be free to teach, and
Whereas, the nature of nursing entails a continual cycle of caring; continual empathetic attachments, and separations from patients, and the job also entails establishing a good relationship with patients who are sometimes highly distressed which requires a strong sense of individuation; an ability to relate generously to others when no support and possible conflict and opposition is forthcoming from the patient, and
Whereas, research indicates groups exposed to periods of stress commonly experience powerlessness, isolation and de-individuation and group members undergoing stress most likely comply with the social conformity not wanting to stand out or ‘rock the boat’, and
Whereas, further research indicates those that supervise groups undergoing stress are less likely to ‘actively’ respond to the emotional needs of the group instead; they are most likely to identify with the beliefs and behaviors of their subgroup of supervising peers, and
Whereas, research indicates the nursing programs with the highest success rates tend to offer more ‘student support’ services, and
Whereas, the 2004-2005 Board of Registered Nursing Annual School Survey reported, 75% of nursing programs offered individual counseling on a ‘voluntary’ basis. Students who utilized these services showed a preference to share concerns with ‘non faculty’ members, and
Whereas, besides the traditional ‘candle and pinning ceremony’ during the culmination of nursing school graduations, there are no on-going weekly rituals during the nursing school process to acknowledge, and ease transitions for all students. Rituals anchor the past while moving into the future, and
Whereas, longitudinal studies indicate groups no larger than 8 people, receiving support once a week, lasting no more than 90 minutes can, instill hope, bolster communication skills, create cohesive collaborative relationships, and help individuals with transitions, and
Whereas, the California Code of Regulations, Title 16 Profession and Vocational Regulations, does not include support group experiences in the pre-licensure nursing curriculum on a weekly basis,
      THEREFORE, BE IT RESOLVED; that the American Nursing Association of California will:
      1. 
Advocate for the establishment of regular support groups for student nurses.
      2.
Explore the development of pilot programs favoring support groups in California Nursing Programs

      3.
Collaborate with directors of nursing programs with student support groups to identify ways to incorporate support 
groups in nursing programs.
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